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PREAMBLE

This Agreement is made between the Defense Logistics Agency Installation Support at Fort
Belvoir (hereinafter referred to as “the Employer”) and the International Brotherhood of Police

Officers, Local 815 (hereinafter referred to as “the Union”).

The parties seek to promote a harmonious relationship between management and labor, and
further seek to promote a good understanding regarding personnel policies, practices and
procedures, and other matters affecting conditions of employment. The parties also seek to
provide a means for reasonable and amicable discussion and adjustment of matters of mutual

concern and interest.

When language in the agreement is used to denote an employee, supervisor or other individual

and is expressed in terms of one gender, the language will be construed to include the other as

appropriate.

Now, therefore, the parties agree as follows:



ARTICLE 1

RECOGNITION AND COVERAGE OF THE AGREEMENT

Section 01.01 Exclusive Representative

The Employer recognizes the Union as the exclusive representative of all police officers,
including Sergeants, of the Department of Defense, Defense Logistics Agency, Fort Belvoir,
Virginia, excluding all professional employees, management officials, supervisors, and

employees described in 5 U.S.C. 7112(b)(2), (3), (4), (6), and (7).

Section 01.02 Union’s Responsibility
The Union recognizes its responsibility for representing the interest of all such employees

without discrimination or regard to labor organization membership or status.

Section 01.3 Employee, Position and Calendar Day
Employee means bargaining unit employee. Position means bargaining unit position.

Day means calendar day unless otherwise stated.

Section 01.04 Responsibilities
Whenever language in this Agreement refers to specific duties or responsibilities
of specific employees or management officials, it is intended only to provide a guide as to how a

situation may be handled.



ARTICLE 2

EFFECT OF LAW AND REGULATIONS
Section 2.01
In the administration of all matters covered by this Agreement, the Parties are governed by:
a. existing and future laws, including the Federal Service Labor-Management Relations statute
b. the Employer’s rules and regulations in effect upon effective date of this Agreement, unless
contrary to the terms of this Agreement or government-wide regulations,
c. government-wide rules or regulations in effect upon the effective date of this Agreement,
d. government-wide rules or regulations issued after the effective date of the agreement that are

not in conflict with this Agreement.

Section 2.02

The Employer shall effectively enforce all provision of the Civil Service Reform Act of
1978. Existing and future DLA personnel rules, regulations and policies shall apply to the
parties and unit employees, and the Employer’s labor relations obligations for any new rules,
regulations and policies are satisfied. Should any conflict arise between the terms of this
Agreement and any Employer rule or regulation issued after the effective date of this Agreement,
the terms of this Agreement will supersede and govern, until the Employer labor relations

obligation are satisfied.



ARTICLE 3

NEGOTIATIONS DURING THE LIFE OF THE AGREEMENT

Section 03.01 Agreements under this Article
Any agreements reached under the provisions of the Article shall be deemed to be
supplemental to this Agreement and subject to approval of the Agency Head (the Defense

Civilian Personnel Advisory Service).

Section 03.02 Mandated Changes

If a future statute, Executive Order, government-wide regulations, judicial decision or
essential mission need requires the parties to change an agreement between the Parties, the
Employer will notify the Union, in writing, of proposed language to implement the change
required. If the Union desires to negotiate the impact and implementation of the change, to the
extent permitted by law, it shall notify the Employer within five (5) days. Such request to
negotiate shall include a specific timely and negotiable counterproposal for negotiations. Failure
to respond timely to the Employer’s notice shall constitute a waiver of any right to negotiate on
the proposed required change, and the proposal will become part of the Parties’ Agreement.
Changes unrelated to the change specifically required by the law, Executive Order, government-
wide, regulation, judicial decision or essential mission need will not be permitted in the subject

negotiations.



Section 03.03 Other Changes

The Employer will notify the Union, in writing, of changes that may affect personnel
policies, practices and working conditions of bargaining unit employees. If the Union desires to
negotiate the substance, if appropriate, or impact and implementation of the change, to the extent
permitted by law, it shall notify the Employer within five (5) days. Such request to negotiate
shall include specific, timely and negotiable proposals for negotiations exclusively addressing
the matter of the proposed change. Failure to respond timely to the Employer’s notice shall
constitute a waiver of any right to negotiate on the proposed change, and the proposal will

become part of the Parties’ Agreement.

Section 03.04 Information Requests

The Employer shall make a good faith effort to provide the Union adequate information
about the proposed change to allow bargaining to proceed. The Union will ensure that any
request for information is accompanied by a demonstration of “Particularized Need” in line with
current case law precedents of the Federal Labor Relations Authority and appropriate courts. If a

dispute arises in the course of negotiations, the Parties agree that bargaining will go forward.

If no agreement is reached and the matter is placed before the Federal Service Impasses Panel
(Panel), either Party my raise the dispute to the Panel, which shall be authorized by the Parties to

resolve the dispute consistent with law.



Section 03.05 Implementation

a. If the Union has timely requested negotiations regarding a mandated or other change, the
Employer will where possible, delay the implementation of such change until such time as the
Parties reach agreement on all negotiable issues connected with the change, unless the Employer
reasonably believes that:

1. There is a mandatory implementation date or contrary intent expressed by the source of the
mandated change which requires implementation of the change prior to agreement; or,

2. the Employer’s mission, the security of its staff, or the accomplishment of its mission
objectives would be adversely affected by such a delay.

b. Nothing shall preclude the Employer from implementing a proposed change on or after the
implementation date proposed in its original notice should the Union fail to meet an obligation
under this Agreement in a timely manner.

c. Further, should the Employer determine that a failure to implement a proposed change on or at
any time after the proposed implementation date would adversely affect its mission, it shall be
free to implement the change while continuing to bargain on negotiable matters until agreement
or impasse is reached.

d. Notwithstanding the above, nothing shall affect the authority of the Employer to take

whatever actions may be necessary to carry out its mission during emergencies.

Section 03.06 Negotiating Procedures

The following procedure shall govern the conduct of all negotiations pursuant to this
Article.

a. Negotiations shall commence within 10 days unless otherwise mutually agreed by the Parties.

b. The Employer will provide a site for negotiations.



c. The Union will be authorized the same number of Union representatives on official time as
the Employer has representatives at the negotiating table.

d. Negotiations will take place from 9:00 a.m. to 4:00 p.m. unless otherwise mutually agreed.

e. Once commenced, negotiations will continue on a schedule that is mutually acceptable until
agreement is reached or impasse is declared.

f. If agreement cannot be reached on the matters under negotiation, the following procedures

shall apply:

1. Declaration of Impasse:
a. Neither Party may declare an impasse until all proposals are:
i. agreed to,
ii. declared nonnegotiable by the Employer, or
iii. declared at an impasse by either Party.

b. The Parties agree that each will use their best good faith efforts to avoid an impasse in the
negotiations and that before formally declaring any provision nonnegotiable, the Employer must
provide the Union five (5) days’ notice of intent to take such action, unless unreasonable under
all of the facts and circumstances, and provide the Union with a statement of non-negotiability

and reasons therefore, without prejudice to later supplementation of the reasons.

2. Impasse Procedures:
A. In the event either party declares an impasse in negotiations, the Federal Mediation and
Conciliation Service (FMCS) shall be requested to provide services and assistance to resolve the

dispute pursuant to 5 USC71109.



B. If mediation services of the FMCS do not result in resolution of the impasse, either Party may
invoke the services of the Panel pursuant to 5 USC 7119. Prior to taking such action, however,
the Party seeking to invoke the services of the Panel must provide fourteen (14) days’ notice to
the opposing Party of its intention to take such action, unless unreasonable under all of the facts

and circumstances.

Section 03.07 Reopener

a. To the extent permitted by law, the Parties may reopen bargaining by proposing negotiable
changes in working conditions during the term of this Agreement. Negotiable proposals concern
matters not covered by this or any other agreement between the Parties. Proposals which relate
to matters over which the Union has waived its right to bargain during the negotiation of this

Agreement or after proper notification are inadmissible as proposals.

b. Changes negotiated to completion must be submitted for review by the Defense Civilian

Personnel Advisory Service prior to taking effect pursuant to Section 3.01.

c. If either Party submits a re-opener proposal under this section, proposals must be in writing
and bargaining shall commence within fourteen (14) days. Proposals must identify the issue and

provide proposed language.

d. The Union is entitled to designate up to there (3) representatives on official time for
bargaining sessions, that will take place at DLA Headquarters Complex (HQC) on a schedule

that is mutually agreeable to the Parties.



e. The Union will pay reasonable travel and per diem expenses for the designated Union

representatives.

Section 03.08 Surveys

No canvassing, attitude surveys, questionnaires or similar devices concerning personnel policies,
practices or procedures affecting working conditions of employees of the bargaining unit will be
utilized by the Employer without prior notification to the Union. Upon request, the Employer
agrees to provide the Union with a copy of any report generated by the surveys or questionnaires,
if possible. No canvassing, attitude survey, questionnaires or similar devices will contain any

personal identifiers.



ARTICLE 4

UNION RIGHTS

Section 04.01

The Union is recognized as the exclusive representative of the bargaining unit employees,
and is entitled to act for, and negotiate collective bargaining agreements covering, all employees
in the unit. The Union also has the right to be informed and to request negotiations on the impact
of any new management policy which affects, and has a material impact on, the conditions of
employment of the unit employees. The Union may request negotiations on the procedures that
will be followed in the exercise of any reserved management right, and appropriate arrangements

for employees adversely affected by the exercise of a reserved management right.

Section 04.02

The Union shall be given the opportunity to be represented at any formal discussion between one
or more representatives of management and one or more employees in the bargaining unit
concerning any grievance or any personnel policy or practice or other general conditions of

employment.

Section 04.03

The Union will be given the opportunity to be present at any examination of an employee in the
unit by a representative of management in connection with an investigation, if the employee
reasonably believes that the examination may result in disciplinary action against the employee,

and if the employee requests representation.

10



Section 04.04 Local and National Officers

The Employer agrees that local and national officers and other duty authorized
representatives of the Union, International Brotherhood of Police Officers (IBPO), who are not
active employees of the Employer, will be recognized as follows:

a. To meet with management officials on appropriate labor-management
business if prior notification is provided to the labor relations officers;

b. To serve as the chief negotiator for the Union when negotiating an agreement with the
Employer; and to serve as an authorized observer for the Union or a representative of a grieved

employee at a hearing.

Section 04.05  Number of Representatives

The Union will designate and the Employer agrees to recognize Four (4) executive board
officers to handle appropriate representational functions. These officers will include the
President, Vice President, Secretary, Treasurer, as well as a Chief Steward, and three (3) shop

stewards.

Section 04.06 Notice of Employer

The Union agrees to furnish to the Employer written notice of all designated
representatives upon the execution of this Agreement and within a timely manner of any changes
in designation. Official time may not be granted to any representative whose designation is not

on file with Agency.

11



Section 04.07  Appointment as a Delegate — Leave

The Employer agrees that when given at least fifteen (15) calendar days advance notice
by an employee in the unit that he/she has been elected or appointed to serve as a delegate to any
Union activity requiring absence from work, such employee will be granted annual leave and/or

leave without pay (LWOP) whenever practicable based on mission requirements.

12



ARTICLE 5

MANAGEMENT RIGHTS

Section 5.01 — Management officials retain the right to carry out the following:
a. To determine the mission, budget, organization, number of employees, and internal
security practices of the agency, and
b. in accordance with applicable laws,
(1) to hire, assign, direct, layoff, and retain employees,
or to suspend, remove, reduce in grade or pay, or take other disciplinary action
against such employees,
(2) to assign work, to make determinations with respect to contracting out, and to
determine the personnel by which agency operations shall be conducted,
(3) with respect to filling positions, to make selections for appointments from
(A) among properly ranked and certified candidates for promotion, or
(B) any other appropriate source,
(4) to take whatever actions may be necessary to carry out the agency mission
during emergencies, and
c. To determine the numbers, types, and grades of employees or positions assigned to
any organizational element, work project or tour of duty, and the technology, methods, and

means of performing work.

Section 5.02 — Nothing in the Article shall preclude the Employer and the Union from

negotiating:

13



a. Procedures which management officials will observe in the exercising of any authority
under this Article, or
b. Appropriate arrangements for employees adversely affected by the exercise of any

authority under this Article by such management officials.

14



ARTICLE 6

USE OF FACILITIES

Section 6.01_ The Employer will provide space on bulletin boards where bargaining unit
members are assigned to work for the use of Union to post material to communicate to the
employees of the bargaining unit. The material posted must be clearly identified as that of the

Union and must not be defamatory, scurrilous or inflammatory.

Section 6.02 — Meeting space may be requested in advance in accordance with the existing
procedures. Meeting space will consist of available conference rooms, the cafeteria area or the
auditorium when available. Meeting space will be for Union business and membership drives
that will provide access to unit employees during break periods. Additionally, space may be
provided upon request for Union meetings during off-duty hours. The Union will provide

adequate notice so space may be provided.

Section 6.03 — The Employer agrees to provide IBPO, Local 815 an adequate office space with a
table and several chairs, a bookcase, a desk with a chair, at least one laptop computer, a fax
machine or scanner, and a telephone with outside line capability, free of charge, and a mailbox or

other designated mail drop site.

15



ARTICLE 7

NAMES OF EMPLOYEES AND COMMUNICATION

Section 07.01  Requests for Names
Within thirty (30) days of the Union’s request, the Employer shall furnish the Union the
name, title and grade of each employee covered by this Agreement. The Employer shall comply

with up to two such requests within any twelve (12) month period.

Section 07.02  Union Distributions

The Employer agrees to permit the Union to distribute to each bargaining unit employee
annually a Union announcement card, notifying the employee of the Union’s Executive Board
and representatives, and that the Union is the exclusive bargaining representative and soliciting
information from the employee so that the Union may provide maximum service to the

employee. This will not be done on duty time.

Section 07.03 Rights to Address New Employees
The Union shall have the right to address any new employee when hired by the Employer
within 30 days of the hire. The Employer will provide the Union with the training curriculum

required of new employees and any changes that will be implemented within said curriculum.

16



ARTICLE 8

LOCKER ROOMS/SHOWERS/COMMON AREA

Section 08.01  Lockers

The Employer shall provide lockers for all bargaining unit employees, which are capable

of being locked and large enough to hold all appropriate issued equipment, uniforms, and

reasonable personal items.

Section 08.02  Employer Inspection

When the Employer desired to conduct an inspection of officers’ locker(s), to ensure
cleanliness and/or for health, and safety reasons, officers will normally be given a minimum of
24 hours advance notice for inspection period. A Union steward and/or Union official will be

present for the inspections.

Section 08.03  Amenities
The Employer agrees to provide access to a microwave oven, refrigerator, sink, eating

area, and TV for informational programming.

Section 08.04  Showering Facilities
The Employer will provide access to showering facilities for use by bargaining unit

officers.

17



Section 08.05 Cleanliness of Facilities

The Employer will make a reasonable effort to provide adequate and clean facilities. It is
understood that employees share responsibility in maintaining spaces in a clean and orderly
manner. In those instances where construction or renovation in proximity to such facilities
results in an increase in dirt, dust, or debris, the Employer will, to the extent space is available,
temporarily relocate the facility. In those instances where space is not available, the Employer

will take reasonable steps to minimize the impact of construction or renovation activities.

18



ARTICLE 9

LABOR MANAGEMENT RELATIONS COMMUNICATION

Section 09.01  General

Communication is important in promoting effective labor management relations. To this
end, the Police Chief and/or Deputy Chief and the Union will hold monthly meetings to
exchange ideas concerning issues, exclusive of any bargaining and/or impact and implementation
issues. The purpose of such meetings will be attempting to resolve problems concerning the
working environment of bargaining unit employees, administering this Agreement, reducing
costs and improving operational efficiency. Such meetings will be conducted in an atmosphere
that fosters mutual respect. There will also be a similar quarterly meeting with the Chief of

Security and Emergency Services.

Section 09.02 Procedures

Communication meetings shall in no way nullify or take away the right of the Union to
negotiate on all negotiable matters. These meetings will not circumvent established grievance
and negotiation procedures/meetings set forth in this Agreement, nor any other procedure
provided for in law or regulations for the resolution of disputes. Such meetings will be
conducted during regular duty hours. Union officials in attendance are authorized official time

without charge to leave or loss of pay if they are otherwise in an active duty status.

19



ARTICLE 10

RIGHTS OF EMPLOYEES

Section 10.01 Resignations

An employee is free to resign at any time, to set the effective date of his/her resignation,
and to have his/her reasons for resigning entered into his/her official records. The Employer may
permit an employee to withdraw his/her resignation if the employee so requests in writing before
the resignation becomes effective. The Employer may decline a request to withdraw the
resignation before it becomes effective only when the Employer has a valid reason and provides
that reason in writing to the employee. A valid reason includes, but is not limited to,
administrative disruption, or commitment to hire a replacement. The Employer asks employees
who are leaving the agency to participate in a voluntary exit brief to gather information on why

employees decide to leave.

Section 10.02 Employer/Employee Discussions

The Employer will make every reasonable effort to conduct discussions between a
supervisor and employee, other than regular work related conversation, in private. During any
meeting to discuss formal discipline between the supervisor and employee, the employee may
request the presence of a Union representative. However, if the supervisor initiates a discussion
of the discreet personnel action, the employee may request the presence of a union

representative.

20



Section 10.03 In-Office Security

The Employer will make every reasonable effort to provide in-office security to protect
the employees’ personal belongings. Employees will exercise reasonable care to protect their
personal belongings and will minimize the number of personal items brought to the workplace.
Upon request, the Employer will instruct employees on filing a claim for reimbursement under

31 USC 3721 and make forms available in case of loss.

Section 10.04 Meetings With Union Representative

If the employee wishes to discuss a problem or potential grievance with a Union
representative, the employee will have the right to contact and meet with the Union
representative on duty time. The Employee will be released from duties to contact and meet with
the Union representative when he/she requests to exercise this right, unless there is a pressing
operational necessity. It staffing requirements or operational necessities prevent immediate
release from duty, the Employer agrees to inform the representative and the employee of a

different time and date for the meeting.

Section 10.05  Paychecks

Employees are responsible for reviewing their leave and earnings statements (LES) and
notifying their supervisors of any unexplained changes, errors, change of address, and/or change
of banking information for the purpose of direct deposit. When less than 50 percent of the
bargaining unit employee’s base salary payment is received on the established payday, the
Employer will, at the employee’s request, assist the employee with recovery of payment pursuant

to the Employer’s rules and regulations.

21



Section 10.06  Volunteer Activities

Employee participation in the Combined Federal Campaign, blood donor drives, bond
campaigns, and other worthy projects will be on a voluntary basis. The Employer and the Union
will not require or coerce employees to invest their money, donate to charity, or participate in

these activities.

Section 10.07  Certificates of Longevity

The Employer will issue each employee, at his or her request, a certificate of longevity to
reflect that employee’s dedicated years of service. An employee is eligible for a certificate every
five (5) years, beginning at ten (10) years of service, based on an employee’s service

computation date.

22



ARTICLE 11

LEAVE FOR CHILDBIRTH/ADOPTION REASONS

Section 11.01  General

a. Pregnancy is a condition that normally requires the employee to be away from the job
because of incapacitation. As means of accommodating this temporary incapacitation, upon the
employee’s request and proper medical certification, appropriate leave shall be granted. This
Avrticle shall not be construed as replacing any leave restrictions but rather clarify what is already
granted under the Family Medical Leave Act (FMLA) and Title 5 of the Code of Federal

Regulations.

b. Leave for maternity reasons may consist of annual leave, sick leave, and leave without
pay. An absence because of pregnancy and confinement shall be treated like any other medically
certified temporary disability. Sick leave may be advanced under usual Employer guidelines for

granting such leave.

C. After delivery and recuperation, the employee may be granted sick leave, annual leave, or

leave without pay for a reasonable period of time as appropriate.

d. An employee should notify her or his supervisor that she or he will require leave for

childbirth or adoption reasons, within a reasonable period of time.

23



e. A male employee may request sick leave, annual leave, or leave without pay for purpose
of assisting or caring for his minor children or the mother of his newborn child while she is
incapacitated for maternity reasons. Approval of leave for this purpose will be consistent with
the Employer policy in granting sick leave, annual leave and leave without pay in similar

situations, and each leave request will be considered on its own merits.

Section 11.02  Procedures
a. The employee will provide the supervisor a medical certificate in advance of the
anticipated absence. This certificate must indicate the estimated date of delivery, and the dates

recommended by her physician to begin and terminate the leave.

b. An employee shall not be permitted to work after the date recommended to commence
her maternity leave, nor return to work prior to the recommended date, without revised medical

certification.

Section 11.03 Retirements and Time-In-Grade Coverage
During the period of leave under this Article, retirement and time-in-grade coverage will

be continued to the extent permitted by applicable law and regulation.

Section 11.04 Health and Life Insurance Benefits

During the period of leave under this Article, health benefits and life insurance shall be

continued to the extent permitted by law and regulation.

24



ARTICLE 12

LEAVE WITHOUT PAY

Section 12.01 General
An employee may be granted leave without pay (LWOP) in accordance with applicable

laws and regulations.

Section 12.02 Submission of Request
Where an employee knows in advance that LWOP must be requested because annual
and/or sick leave is not available, requests for LWOP will be submitted to the Shift Supervisor,

allowing sufficient time for a decision prior to its requested start date.

Section 12.03 ~ Extended Leave Without Pay

Where an employee requests an extended period of LWOP, the supervisor will approve

or disapprove leave requested by the employee based on a review of the particular circumstances

and convey that decision to the employee.

Section 12.04  Request from Employee

At no time will an employee’s supervisor place the employee on LWOP without first
obtaining a request from the employee, however, it is possible an employee may be
automatically placed on LWOP if he or she takes leave and does not have sufficient accrued

leave to cover the entire absence.

25



ARTICLE 13

MISCELLANEQOUS LEAVE AND EXCUSED LEAVE

Section 13.01 Court Leave

a. Court leave will be granted in accordance with applicable regulations to an employee
who is required by subpoena or direction by higher authority to appear as a witness for any party
in a court case in which the Federal Government, the government of the District of Columbia or
any State or local government is a party. The court may be a Federal, State, District of Columbia
or municipal court. When the employee is called as a witness, he/she will notify his/her

supervisor promptly so that proper arrangements may be made for his/her absence from duty.

b. Employees called for jury duty or jury qualification will be granted court leave consistent
with regulations. When called, the employee will promptly notify the leave approving official

and submit a true copy of his/her summons for jury service. Upon completion of his/her service,
the employee will present to the approval official evidence from the court indicating time served

on such duty.

C. Official duty — An employee who is summoned as a witness in an official capacity on

behalf of the Federal government is on official duty, not court leave.

d. Fee/expenses — Employees must reimburse the Employer fees paid for service as a juror
or witness. Monies paid to employees acting as a juror or witness, which are “expenses” (e.g.

transportation) do not have to be reimbursed to the Employer.
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Section 13.02 Voting and Registration Time

a. Local Commuting Area — As a general rule, an employee is not entitled to any excused time if
the polls are open three (3) hours either before or after his/her working hours. Normally, if the
polls are not open at least three (3) hours before or after, the supervisor will grant sufficient time
to vote in order to permit the employee to report for work three (3) hours after the polls are open
or leave work three (3) hours before the polls close, whichever requires the lesser amount of time

off.

b. Beyond Commuting Distance — Normally, if an employee’s voting place is beyond normal
commuting distance, and if voting by absentee ballot is not permitted, the supervisor will grant

up to five (5) hours of administrative leave for this purpose.

c. The employee has the responsibility to make leave requests with the leave-approving official

in advance for time off to vote or register.

Section 13.03 Blood Donation

Normally, an employee who donates blood at the Employer’s worksite shall be allowed
three (3) hours to leave his/her worksite, give blood and return to his/her worksite. Job
responsibilities will be considered when determining recuperation time before returning to work.

The Employer may request verification from the employee.

27



Section 13.04 Work Related Personnel Matters

a. Interviews for Promotion Within DLA HQC Police Department — Normally, an employee
whose name appears on the Federal Merit Promotion Program Certificate shall be granted
administrative leave to be interviewed by the selecting official if necessary, if the interview takes

place during the employee’s duty time.

b. Visits to the Human Resources at HQC — Employees may be granted a reasonable amount of
time to contact the Human Resources. If further inquiry is necessary, employees may contact the
servicing HRO by telephone. If an employee believes a personal visit is required, the employee
will submit a written request to their supervisor for approval. The request will be approved