Memorandum of Agreement
[mplementation of the
DLA Registered Sex Offender Policy

The Employer and AFGE Council 169, agree to implement the DI.A Registered Sex Offender Policy
consistent with the following:

* Ancmployee temporarily detained for a non-valid alert (c.g. an error in reporting. wrong person,
wrong information. ete.) will be granted administrative leave during the period detained.

¢ Anemployee who is initially detained. but does not have an active warrant. and is then cleared to
have aceess to the facility should be granted administrative leave lor the time detained.
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