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When building the ac-
quisition, technology 
and logistics workforce 

needed to support the military’s fuel 
and energy related needs, a strong 
foundation is needed. 

For the Defense Logistics Agency 
Energy, at the core of that founda-
tion is the Defense Acquisition 
Workforce Improvement Act.

Certification through the DAWIA 
in several DLA Energy career fields 
is a professional recognition of the 
education, training and experience 
employees need to perform their 
acquisition roles.

The acquisition community be-
comes stronger and builds its capac-
ity to support the current and future 

By Christopher Goulait

Acquisition
Excellence

needs of the armed forces through 
certification, said Ditu Kasuyi, act-
ing division chief of the Acquisition 
Workforce Development & Intern 
Center.

“The more educated an acquisition 
professional is, the better positioned 
DLA Energy is to meet its acquisi-
tion goals, such as boosting compe-
tition, controlling cost and incentiv-
izing contractors to provide their 
best support to the warfighter,” 
Kasuyi said.

Three levels of certification in 14 

separate acquisition career fields 
across the Department of Defense 
are available. Energy’s workforce 
can earn certifications at all three 
levels in four of those fields: con-
tracting; production, quality and 
manufacturing; life cycle logistics; 
and industrial/contract property 
management.

Certifications for PQM and ICPM 
are mainly for people in the Defense 
Fuel Support Point Management di-
rectorate and DLA Energy’s regional 
offices, Kasuyi explained. Life cycle 
logistics certifications are usually 

in the Business Process Support 
and Customer Operations director-
ates. Contracting certifications are 
typically pursued by Procurement 
Process Support and Supplier Op-
erations directorate employees.

Requirements may differ depending 
on what career field an employee 
pursues, but there are connections 
across the acquisition fields.

“All four of the acquisition career 
fields are similar in that they have 
three levels of certifications, require 
progressive experience in the career 
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field and have a combination of online and residential 
class requirements,” Kasuyi said. “The big difference be-
tween the career field certifications are the type of assign-
ments in each job series, the number of classes required 
and the education requirements.”

For example, ICPM or contracting certifications require a 
Baccalaureate degree or at least 24 semester hours in spe-
cific subjects, while PQM and life cycle logistics certifica-
tions do not require any formal education, he said.

The other aspect of DAWIA certification, the certifica-
tion level, ranges from Level I to Level III in each career 
field. The level of certification an employee needs to reach 
depends on their duties. While there is some variation in 
level requirements between the career fields, for the most 
part they follow a standard pattern.

“Level I certifications are the basic-level training stan-
dards designed to establish fundamental qualifications 
and expertise for someone new to a job series, functional 
area or career field. Development at the basic level lays 
the foundation for career progression and is designed to 
prepare qualified, motivated personnel for positions of 
increasing responsibility,” Kasuyi said.

“Level II certification is the intermediate-level train-
ing standards designed to strengthen the qualifications 
and expertise of someone that already has foundational 
knowledge of their functional area and prepare them for 
future leadership opportunities,” he continued. “Level 
III certification is the senior-level training for acquisition 
personnel whose duties require a high level of knowledge, 
ability and skills to perform the acquisition duties.”

Dozens of Energy employees make their way through the 
DAWIA certification ranks every quarter and put their 
training to the test in their day-to-day work. Juebiline 
Mbandi, a contract specialist with Bulk Petroleum Prod-
ucts, is one such person who reached Level III certifica-
tion in contracting.

Complying with rigorous standards for experience, educa-
tion, ethics, training and knowledge, as well as traveling 
for classes or taking them in her free time to balance her 
regular duties is part of what Mbandi took on to become 
certified. But the cost was worth it, she said.

“There is no question in my mind that my DAWIA cer-
tification is invaluable,” Mbandi said. “It demonstrates 
knowledge essential to the practice of contract manage-
ment within DoD and beyond. It only takes a few online 
job searches to realize how critical employers in the public 
and private sectors value this certification.”

She said there are no shortages of opportunities to apply 
what she learned through DAWIA certification.

“Taking DAWIA classes has enabled me to apply best 
practices when performing contracting work. When faced 
with a contracting problem, I often refer back to material 
and knowledge gained from some of the classes,” Mbandi 
said. “Furthermore, I have found that my customers and 
offerors trust my work, counsel and decision making. The 
latter is a direct reflection of the fact that certification 
symbolizes dedication to professionalism and innovation, 
and an ability to provide efficient contracting techniques 
so that DLA and its offerors achieve optimal outcomes.”

While the roots of the DAWIA can be traced back to a 
1985 Department of Defense study and the National 
Defense Authorization Act in 1991 requiring certification, 
DAWIA is more relevant than ever with the focus on the 
Better Buying Power Program, as Kasuyi explained.

“Better Buying Power is the implementation of best 
practices to strengthen the DoD’s buying power, improve 
industry productivity and provide an affordable, value-
added military capability to the warfighter,” Kasuyi said. 
“To achieve this, acquisition leaders are working to estab-
lish higher standards for key leadership positions; have 
stronger professional qualification requirements for all 
acquisition specialties; increase recognition of excellence 
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in acquisition management; and continue to increase the 
cost consciousness of the acquisition workforce.”

For employees looking to do their part for Better Buying 
Power and beyond through DAWIA certifications, a new 
tool may make the process easier.

The career development and workforce management tool 
called the Defense Acquisition Talent Management System 
rolled out Oct. 4, 2015, encompassing modules for DAWIA 
certification, continuous learning and career management, 
Kasuyi said.

“Combined, these modules aid the acquisition workforce 
in their mission for professional development,” he said. 
“DATMS is an easy-to-use online application that provides 
employees, supervisors and agency admin users with a 

standardized view for tracking DAWIA certifications, con-
tinuous learning points, and [Defense Acquisition Corps] 
memberships, in addition to the newly created competen-
cy module known as career development.”

The new system will help with the agency’s goal of mak-
ing sure that every Energy acquisition professional has the 
appropriate education, training and work experience from 
their DAWIA certification process to perform their duties 
with excellence, responsibility, integrity and accountabil-
ity, Kasuyi said.

“Energy is doing a great job in meeting this goal, but we 
aren’t satisfied with just doing a great job,” he said. “We 
are working hard every day to find new ways to support 
the acquisition workforce.”

“Taking DAWIA classes has enabled me to apply 
best practices when performing contracting work. 
When faced with a contracting problem, I often 
refer back to material and knowledge gained from 
some of the classes.”

– Juebiline Mbandi


