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	DEFENSE LOGISTICS AGENCY

8725 JOHN J. KINGMAN ROAD, SUITE 2533

FORT BELVOIR, VIRGINIA 22060-6221




January 18, 2000
IN REPLY 

REFER TO   J-3
MEMORANDUM FOR 
HEADS OF LOGISTICS OPERATIONS DIRECTORATES AND


COMMANDERS AND ADMINISTRATORS OF PRIMARY LEVEL


FIELD ACTIVITIES

SUBJECT: 
Policy on Performance of Defense Logistics Agency Commercial Activities – OMB


Circular A-76

This policy memorandum outlines roles and responsibilities for the conduct of all Defense Logistics Agency (DLA) A-76 activities. This memorandum implements requirements and procedures published in the Office of Management and Budget (OMB) Circular A-76, the Revised Supplemental Handbook.  It replaces the DLSC April 20, 1998, and the October 29, 1998, memoranda of the same subject.  All DLA A-76 studies will be performed in accordance with the references listed in Attachment A and the procedures outlined in Attachment B, and any other higher level directives that may be published relevant to A-76 studies. 

Organizational roles and responsibilities for Defense Distribution Center (DDC) and Defense Reutization and Marketing Service (DRMS) A-76 studies are defined in Attachment B.  Additional guidance can be found in the DLA Commercial Activities (A-76) Competition Guidebook, July 1999.  The Guidebook can be found at http://www.dla.mil/J-8/A-76/DLSCA-76Guidebook.html. 

Questions should be directed to J-3824, Ms. Linda Heine, at (703) 767-1049 or DSN 427-1049.

This policy is effective immediately.


DANIEL H. STONE

Rear Admiral, SC, USN

Director


Logistics Operations
A‑76 Commercial Activities Reference

Attachment A

10 U.S.C. Chapter 146 - Contracting for Performance of Civilian Commercial or Industrial Type Functions, Sections 2461-2474.

Office of Management and Budget (OMB) Circular No. A-76, (Revised 06/14/99) "Performance of Commercial Activities," August 4, 1983 and Revised Supplemental Handbook, March 1996.

Office of Federal Procurement Policy (OFPP) Letter No. 92-1.

Federal Acquisition Regulation (FAR).

Defense Federal Acquisition Regulation Supplement (DFARS).

DoD Directive 4100.15, "Commercial Activities Program," March 10, 1989.

DoD Instruction 4100.33, "Commercial Activities Program Procedures," September 9, 1985.

Guidebook for Performance-Based Services Acquisition (PBSA) in the Department of Defense, December 2000.
DLA Directive 4105.1, “Defense Logistics Acquistion Directive,” May 11, 2000.

Attachment B

Roles and Responsibilities
Organization and Officials

1. Source Selection Authority (SSA).     

The Director, Logistics Operations (J-3), having been designated by the Director, Defense

Logistics Agency (DLA), as the SSA for DLA A-76 studies(, is responsible for the conduct of the

entire source selection process. The SSA:

a. Is responsible for the conduct of the entire source selection process including proposal

solicitation, evaluation, selection, and contract award;

b. Shall tailor the selection process to suit individual acquisitions to minimize the cost of the

process for Government and industry;

c. Has, subject to law and applicable regulations, full responsibility and authority to select

the source(s) for award and approve the execution of the contract(s);

d. Shall review, to assure consistency with the requirements of the solicitation, and approve

in writing the source selection plan (see FAR 15.303(b)(2) and DFARS 215.303(b)(2))

and the evaluation factors before the solicitation is issued and before any pre-solicitation

conferences are conducted;

e. Shall appoint the chairperson and members of the source selection advisory council

(SSAC) (if one is established) and the source selection evaluation board (SSEB),

assuring that these personnel have the skills and experience needed to execute the source

selection plan. A source selection advisory council should only be established for the

most complex, highest dollar value acquisitions;

f. Shall provide the SSAC, if one is established, and the SSEB with guidance and special

instructions to conduct the evaluation and selection process;

g. Shall take necessary precautions to ensure against premature or unauthorized disclosure

of source selection information (see FAR 3.104 and FAR 15.306(e)) as follows:

(1) Approve the source prior to release of any source selection data; and

(2) Ensure that individuals participating in the source selection processavoid any discussions regarding proposals or any related matters to preclude even the appearance of favoritism or any other improper action.  Independent evaluators who have access to proposal information, are bound by the same rules regarding conflict of interest (see m. below) and information disclosure as members of the source selection organization, regardless of whether they are designated members of the SSAC or the SSEB.

h. Shall review and approve the contracting officer's determination to exclude offerors from

the competitive range at any point in the selection process;

i. Shall make the final selection decision(s) and document the supporting rationale in a

source selection decision document;

j. Shall review and approve the contracting officer's decision to issue a second call for best

and final offers;

k. Shall advise higher level Management, as appropriate, of the outcome of the source

selection before any award announcements/ notifications are made;

l. Shall decide whether the SSAC and the SSEB are to be combined.  If a decision is made

to combine these two bodies, the source selection authority shall assure that the combined

body accomplishes the functions and meets the objectives of both the source selection

advisory council and the source selection evaluation board. When these two bodies are

combined, the SSA shall assign the specific duties and responsibilities from the SSAC

and the SSEB listed below to be performed by the combined body. Any of those

functions not assigned to the combined body shall be assumed by the SSA;

m. Shall require all persons receiving source selection information to comply with DODD

5500.7, “Standards of Conduct”, and FAR 3.104. Any individual whose participation in

the source selection process might result in a real, apparent, or possible conflict of

interest shall be disqualified from participation in the process; and all participants in

source selection councils, boards or otherwise having access to source selection

information will be asked to sign a certificate substantially the same as in Attachment C

concerning both conflict of interest and nondisclosure of sensitive information pertaining

to the source selection.

n. Shall comply with the following procedures when a SSEB is being established to

evaluate offers for a commercial activity solicitation (see FAR subpart 7.3):

(1) The source selection authority shall submit the names of proposed board members to the Human Resources Operations Center (HROC) that supports the function under study. The HROC shall identify any board nominees who would be adversely affected if the function were contracted out. Anyone so identified will be disqualified.

(2) The source selection authority shall provide proposed board members a brief explanation of the purpose of a CA study.  This explanation shall specifically include discussion of the impact on employees currently performing a function if it is contracted out. Proposed board members will then be asked to sign a conflict of interest statement (see example at the end of this paragraph) affirming that they know of no adverse impact on themselves, or on members of their household or immediate family, that will result from the cost comparison outcome. Anyone unable or unwilling to make that affirmation shall be disqualified. The additional paragraphs for CA studies have been inserted into the Source Selection Non-disclosure and Conflict of Interest statement (see Appendix C, paragraphs 1., 2., and 3.).

2. Source Selection Advisory Council (SSAC).
The SSAC is a group of professional or managerial Government personnel chosen from

functional fields related to the acquisition (e.g., manufacturing management and control, systems,

production, quality assurance, finance, logistics, law, and contracting) appointed by the SSA to

advise the SSA on the conduct of the source selection process and to prepare for the SSA a

comparative analysis of the evaluation results of the Source Selection Evaluation Board (SSEB),

the Performance Risk Assessment Group (PRAG), and the Cost Evaluation Board (CEB).
The SSAC shall:

a. Assure that personnel resources and time devoted to source selection are not excessive in

relation to the complexity and dollar value of the requirement;

b. Review and approve the evaluation factors and evaluation standards developed by the

functional/requiring/program office;

c. Determine if it is desirable to weight the evaluation factors;

d. Designate the chairperson and membership of the source selection evaluation board;

e. Review and approve the bidders mailing list, or the source list recommended by the

functional/requiring/program office;

f. Assure that appropriate actions are taken under the FAR regulatory system to obtain

competition in the selection process;

g. Review and approve the solicitation and authorize its release;

h. Review and provide comments to the source selection authority on the contracting

officer's competitive range determination;

i. Analyze the evaluation of the source selection evaluation board and apply weights, if

established, to the evaluation results;

j. Prepare the SSAC analysis report and submit it, along with a copy of the source selection

evaluation board's summary report, to the source selection authority;

k. Provide briefings and consultations as requested by the SSA;

l. Provide a recommendation as to source(s) to be selected if requested by the source

selection authority; and

m. Prepare a source selection decision document for the source selection authority's

signature, if requested by the source selection authority.

The SSAC shall be chaired by the Deputy Director, J-3, and be comprised of senior

representatives from the organizations listed below. The voting members are designated as such;

others serve in an advisory capacity. Individual members shall be appointed by the SSAC chair. 

· General Counsel (DG) 

· Comptroller (J-8) (voting) 

· Procurement Management (J-33) (voting) 

· Logistics Operations Business Management Office (J-38) (voting) 

· Logistics Operations Competitive Sourcing Team (J-3824) 

· Human Resources (J-1) (voting)
· Human Resources Operations Center (HROC) 

· Contracting Officer (ex officio member) 

· Requiring Activity (voting)*

          (*On depot studies where DRMS functions are being included, DDC is the requiring 

activity and will be the voting member). 

3. Administrative Appeal Authority.
The Director, DLA, or his designee will assign an official to serve as the A-76 Administrative

Appeal Authority for any eligible appeals that are received. The individual selected must be: (a)

two levels above the official who signed the waiver, in case of a cost comparison waiver, or (b)

independent of the activity under review or at least two organization levels above the official who

certified the Government's Management Plan and MEO, in the case of a tentative cost

comparison appeal. The Appeal Authority ensures that the cost items challenged in the appeal are

properly accounted for in accordance with the procedures of Part II of the OMB Circular No. A-

76 Supplemental Handbook. The Appeal Authority also ensures that all participants to the cost

comparison process have appropriate access to the decision process. 

4. Cost Evaluation Board (CEB).
If a CEB is appointed, it shall be chaired by the Contracting Officer (KO) with members

appointed by the SSAC Chairman. The CEB shall be comprised of cost and price analysis

personnel. The CEB will analyze the proposed price(s)/cost(s) of the commercial proposals. The

CEB will not consider proposed incentive structures submitted as a part of commercial proposals.

Such incentives will be addressed in the management proposal and will be evaluated by the

Source Selection Evaluation Board (SSEB), and if one is formed, by the Management Evaluation

Panel (MEP).  When the SSAC determines that a CEB is not necessary, the above actions will be

performed by the Contracting Officer and the KO’s cost analysts.

5. Performance Risk Assessment Group (PRAG).
The SSAC Chairman will appoint the chairman and members of the PRAG, to be drawn from

such organizations as J-3, DDC, DRMS, the Inventory Control Points (ICPs) and the Defense

Contract Management Agency (DCMA).  Civilian employees and military personnel of the

activity being studied cannot serve on that study’s PRAG.
The purpose of the PRAG is to evaluate the past performance of all offerors.

The PRAG shall: 

· Conduct an in-depth, fair, and impartial review and evaluation of each offeror's past performance against the approved evaluation sub-factors and criteria; 

· Assess the total overall risk associated with each offeror's ability to perform the proposed effort successfully, considering the offeror's past performance; and 

· Provide a performance risk assessment report to the contracting officer.

When the SSAC decides that a PRAG is not necessary, the SSEB will perform this function.

6. Source Selection Evaluation Board (SSEB).

The SSEB is a group of fully qualified Government personnel representing various technical and

functional disciplines who possess the professional skills and knowledge required to evaluate

proposals and report the group’s findings to the contracting officer, the SSAC, or the SSA, as

appropriate.  Civilian employees and military personnel of the activity being studied cannot serve

on that study’s SSEB.
The SSAC Chairman will appoint the chairman and the members for each SSEB. The SSEB

Chairman may request permission to appoint a Vice Chair to assist in the day-to-day management

of the SSEB. However, the SSEB Chairman shall retain the sole responsibility for evaluating and

approving the final ratings of each offer at the factor level of the technical evaluations. Members

of the SSEB may include senior technical experts from J-3, DDC, DRMS, Inventory Control

Points, DRMOs, and Armed Services customers, as appropriate. 

The SSEB shall: 

a. Conduct an in-depth, fair, and impartial review and evaluation of each proposal

(excluding the cost or price proposal) against the solicitation requirements and the

approved evaluation factors;

b. Identify those aspects of a proposal which require clarification or which contain

deficiencies;

c. Rate each proposal in relation to the evaluation standards;

d. Prepare and submit the source selection evaluation report to the contracting officer, to the

SSA, and to the SSAC, as determined by the SSA, along with a summary report of the

findings. The report shall include each evaluator's report which shall indicate, at a

minimum, in addition to the requirements of FAR 15.305 --

(1) What is offered;

(2) A description of whether the proposal meets or fails to meet the standard;

(3) A description of any strengths, weaknesses, or risks in the proposal;

(4) A description of what, in the evaluator's opinion, may be done to remedy a deficiency; and

(5) What impact (technical, schedule, or cost/price risk) correction of the deficiency will have on the offerors' overall ability to perform; and

e. Provide briefings and consultations concerning the evaluation as required by the source

selection authority or the source selection advisory council.

The SSEB may appoint a Technical Evaluation Panel (TEP) to assist them in reviewing and

rating proposals. They may also appoint a Management Evaluation Panel (MEP) to assist them in

reviewing the business, organizational, and staffing aspects of the proposals. In addition, when a

PRAG is not established, the SSEB will perform the functions of the PRAG.

7. Contracting Officer (KO).

FAR Part 2, Subpart 2.1, Definitions, provides “... ‘Contracting officer’ means a person with the

authority to enter into, administer, and/or terminate contracts and make related determinations

and findings.  The term includes certain authorized representatives of the contracting officer

acting within the limits of their authority as delegated by the contracting officer.  Contracting

officer authority to enter into contracts for Defense Reutilization and Marketing Office (DRMO)

and DDC distribution depot A-76 studies is assigned to the Defense Supply Center Columbus

(DSCC).  The KO shall:

a. Determine the need for and conduct pre-solicitation conferences to develop

marketplace interest in the studies and pre-proposal conferences;

b. Develop the business strategy and prepare the acquisition plan, in collaboration with the

functional/requiring program office;

c. Review the source selection plan and evaluation standards prepared by the

function/requiring program office for consistency with the requirement and compliance

with the FAR regulatory system. Review the evaluation factors, as part of the source

selection plan, for SSA approval, assuring that the relative importance of the evaluation

factors is in a form for use in the solicitation.  The KO will forward the proposed source

selection plan (SSP) to the SSAC for review and approval prior to its submission to the

SSA;

d. Prepare the solicitation and submit it for review and approval by the SSAC;

e. Assure that the SSAC and the SSEB are briefed on their responsibilities before they

begin a review of the proposals;

f. Evaluate cost or price proposals (see FAR 15.305(a)(1));

g. Assure that offeror’s cost or price proposals are not made available to the personnel

conducting the technical evaluation.  The contracting officer should, however, discuss the

details of technical proposals with technical evaluators to aid in the evaluation of costs

associated with labor categories and hours, materials, manufacturing processes, and other

elements of cost or price;

h. Provide to the SSA or to the SSAC the evaluation of the reasonableness of each offeror’s

proposed price.  If an offeror’s price proposal is determined to be unrealistic or

unreasonable, the reasons for this conclusion shall be stated;

i. Assess which proposals are in the competitive range and recommend them to the SSA,

through the SSAC, for approval;

j. Conduct discussions with offerors, as necessary, after the competitive range has been

determined and approved by the SSA;

k. Serve as the chairperson of the Cost Evaluation Board (CEB);

l. Prepare the Pre-Negotiation Briefing Memorandum and Price Negotiation Memorandum

and submit to J-33 A-76 POC for review; and

m. Forward the Most Efficient Organization (MEO) proposal to the SSA through the SSAC

Chairman along with the KO's assessment as to whether or not the MEO proposal is

based upon the same scope of work and performance levels as the best value commercial

proposal. This is accomplished after selection of the apparent best value industry offer,

and prior to performing the cost comparison.

8. Post-Award Contracting Office (PCO).

FAR Part 2, Subpart 2.1, Definitions provides “... ‘Administrative contracting officer (ACO)’

refers to a contracting officer who is administering contracts.  ‘Termination contracting officer

(TCO)’' refers to a contracting officer who is settling terminated contracts...”.  Administrative

and termination contracting officer responsibilities are assigned to DRMS for the DRMOs and to

DDC for the distribution depots.  

9. Independent Review Official (IRO).

The Director, DLA Internal Review Office (J-308), shall be the Independent Review Official

(IRO) for A-76 studies. The IRO is responsible for reviewing the technical and management

feasibility of the MEO proposals and independently validating the Government's cost estimates.

The IRO shall form whatever evaluation teams he/she deems appropriate.  However, the IRO

team shall not include anyone who was involved in the development of the Performance Work

Statement (PWS), the Management Plan, or the MEO proposal. The IRO begins its review after

the MEO certification is complete and must complete its review prior to the closing of the

solicitation. In addition, when the result of the study is to retain sources in-house, the IRO is

responsible for conducting any required post-MEO performance reviews.

10. Most Efficient Organization (MEO) Certifying Official.

The Commander of the requiring activity shall be the MEO Certifying Official for DLA A-76

competitions. The MEO certifying official certifies the ability to commit to the provision of

necessary resources to perform the activity. The MEO certifying official is the signatory for all

MEO proposals.

11. Technical Leveling Authority (TLA).

The SSA may delegate the review and approval of the Government’s Technical Performance

Plan (TPP) after technical leveling with the Best Value Offeror (BVO) to a Technical Leveling

Authority (TLA).  For studies at DRMS and DDC, the TLA is the Deputy Director, J-3.
12. Director, Logistics Operations (J-3).

The Director, J-3, has been designated as the approving authority for all direct conversions

involving 10 or fewer civilian full-time equivalents (FTEs) and all cost comparisons involving

over 10 Department of Defense (DoD) civilian FTE employees within DLA. In addition, the

Director, J-3, shall review and approve all requests for A-76 cost comparison waivers before they

are forwarded to the Director, DLA, for final approval. 

13. DSS Staff Director, Corporate Communications (DSS-C).

DSS-C provides advice and assistance to Logistics Operations Business Management Office    

(J-38) regarding official notification requirements of A-76 studies. DSS-C shall write and

distribute press releases concerning A-76 studies, organize briefings requested by Congress, and

answer all media inquiries concerning A-76 competitions.

14. Director, Defense Logistics Agency (DLA).

The Director, DLA, is the agency official responsible for implementation of the Circular and its

Supplement, ( OMB Circular A-76, 9.a); and has the authority to issue general cost comparison

waivers under Circular guidelines, (Supplement, Chapter 1, E.2). In the case of a tentative cost

comparison or exemption (Supplement Chapter 1, C.7.c) appeal, the Director, DLA, will assign

an official(s) to serve as the A-76 Administrative Appeal Authority for that appeal. This official

must be independent of the activity under review or at least two organizational levels above the

official who certified the Government's Management Plan and MEO, ( Supplement, Chapter 3,

K.3). The Director, DLA, is final authority for establishing core and inherently governmental

functions IAW the Circular, its Supplement, and higher authority directives. The Director, DLA,

shall also designate the Source Selection Authorities for DLA A-76 competitions.

15. Comptroller (J-8), DLA Office of.

The Director has designated the Comptroller (J-8) as the central point of contact within DLA for

implementing the commercial activities program. J-8 is also responsible for acquiring the

resources to complete the A-76 studies and for funding the resulting contracts, if necessary.

Finally the J-8 charter includes (1) oversight and support of the Agency's efforts to improve the

performance of commercial activities through competition and (2) validation of savings. 

16. General Counsel (DG), DLA Office of.

DG provides advice regarding conflicts of interest, ethics, and procurement integrity issues

related to the A-76 process.  DG also provides legal advisory services related to the A-76

process, including required notifications, Freedom of Information Act (FOIA) requests, protests,

and appeals, etc. Upon issuance of an A-76 announcement, DG shall work with Primary Level

Field Activity (PLFA) counsel to ensure that adequate notice has been given to all affected

employees regarding restrictions on the release of information. This includes ensuring that

employees involved in conducting the study file appropriate non-disclosure notices.

17. Human Resources (J-1), DLA Office of.

J-1 will notify the AFGE Council of Locals as appropriate for A-76 studies.  J-1 provides advice

and assistance to the J-3 Deputy Director and the PLFA Offices of Human Resources

regarding civilian employee rights and protections and personnel and labor relations issues

related to the A-76 process, and, as necessary, to the contracting officer regarding exercise of the

right of first refusal.

18. Logistics Operations Deputy Director (J-3).

The Deputy Director, J-3, has been designated by the SSA as the Chairman of the SSAC for the

DDC and DRMS A-76 studies.  

19. Business Management Office (J-38), Logistics Operations.

The Executive Director, J-38, is responsible for the DLA A-76 competitive sourcing program and

shall oversee and coordinate the notification and certification requirements to Congress, the

Office of the Secretary of Defense (OSD), and local unions.  J-38 shall integrate the DLA A-76

activities and metrics into the DLA long-range business plan.  J-38 will include in each annual

budget and POM submission the anticipated savings that will result from the A-76 studies. To the

extent required, an Economic Impact Analysis will be performed by J-38.

20. Competitive Sourcing Team (J-3824), Logistics Operations.

The Competitive Sourcing Team, J-3824, provides management oversight of the DLA A-76

competitive sourcing program and is responsible for coordinating all necessary activities to

ensure a successful A-76 study. J-3824 provides the secretariat for the SSAC.  J-3824 provides

guidance and assistance to the PLFAs as required, to include providing and maintaining the DLA

Commercial Activities (A-76) Competition Guidebook for use in conducting A-76 cost

comparisons, providing current policies and procedures for the A-76 process, and a continuous

Lessons Learned forum.  J-3824 provides a plan of action and milestone (POA&M) template for

use by PLFAs for conducting A-76 studies and continuously tracks the progress of the PLFAs'

efforts as reflected on the resulting POA&Ms.

21. Primary Level Field Activity (PLFA) Commercial Activity Program Office (CAPO).

The PLFA Commercial Activity Program Office (CAPO) coordinates the CA team efforts and is

the central point-of-contact between the Secondary Level Field Activity (SLFA) and DLA HQ.

The CAPO provides overall guidance and planning; ensures milestones are met; serves as the

primary liaison with J-3824 and the Contracting Office throughout the study effort; ensures

consistency in approach between study team; and provides necessary resources.

22. The Logistics Policy and Acquisition Directorate (J-33).

J-33 provides advice on acquisition policy matters and source selection procedures pertaining to

the A-76 acquisition process. J-33 also reviews and provides advice and/or approval of all

acquisition and related documents including the acquisition plan, source selection plan, request

for proposals, pre-negotiation briefing memorandums and price negotiation memorandums. J-33

also provides advisory support and assistance to the PLFAs in utilizing Performance Based

Contracting.

23. Requiring Activity.

The Requiring Activity (i.e., DDC and DRMS) will develop the following documentation in

accordance with the guidance provided in the DLA A-76 Commercial Activities Competition

Handbook:

a. Draft Selection Evaluation Criteria.

b. Performance Work Statement (PWS), which describes the requirements, in performance-

based terms, to be accomplished by the Performing Activity. The PWS will be developed

in accordance with the Guidebook for Performance-Based Service Acquisition

(PBSA) in the Department of Defense (December 2000) and in collaboration with the

contracting office and J-3824.  The PWS will be incorporated into the draft RFP and

submitted to the SSAC for review and approval.

c. Residual Effective Organization (REO)
, which defines inherently governmental and core

activities, and responsibilities and authorities not contained in the PWS. The REO will be

developed concurrent with the PWS, in collaboration with the contracting office and J-

3824 and submitted for approval by the SSAC/SSA. A listing of the activities,

responsibilities, and authorities to be part of the REO, or a copy of the REO, will be

included in the PWS as an exhibit.

d. Quality Assurance Surveillance Plan (QASP), which describes the procedures to be used

by the Government to ensure that the services being provided by the PA are meeting the

minimum requirements of the contract. The QASP includes the method of inspection the

Government will use, reports required, and the Government resources to be employed.

Attachment C

Source Selection Non-disclosure and Conflict of Interest

Name: _________________________________________ Grade: __________________

Job Title: __________________________________

Organization: ________________________ Source Selection: ________________

Date: _______________________ 

Briefing Acknowledgment

1.  I,                                   , have been appointed to the Performance Risk Analysis Groups (PRAG) / Source Selection Evaluation Boards (SSEB) to evaluate the performance risk of contractor bids or proposals for the     [type]     functions at the     [locations]    . I understand that my participation on the PRAGs/SSEBs will help determine which best value offerors will be selected to compete against the Most Efficient Organizations.

2.  I affirm that, to the best of my knowledge, neither I nor any member of my household or immediate family is employed in a position that would be adversely affected if this function were contracted out.  For the purposes of this statement, I understand that every position currently devoted, full or part time, to directly performing the function under study is assumed to be adversely affected by a decision to contract out.

3.  I am aware that unauthorized disclosure of source selection or bid or proposal information could damage the integrity of this procurement and that the transmission or revelation of such information to unauthorized persons could subject me to prosecution under the Procurement Integrity Laws or under other applicable laws.

4. I do solemnly swear or affirm that I will not divulge, publish, or reveal by word, conduct, or any other means, such information or knowledge, except as necessary to do so in the performance of my official duties related to this source selection and in accordance with the laws of the United States, unless specifically authorized in writing in each and every case by a duly authorized representative of the United States Government. I take this obligation freely, without any mental reservation or purpose of evasion and in the absence of duress.

5. I acknowledge that the information I receive will be given only to persons specifically granted access to the source selection information and may not be further divulged without specific prior written approval from an authorized individual.

6. If, at any time during the source selection process, my participation might result in a real, apparent, possible, or potential conflict of interest, I will immediately report the circumstances to the Source Selection Authority.

7. All personnel are requested to check the applicable block:

[] I have submitted a current SF 450, Executive Branch Personnel Confidential Financial Disclosure Report, or SF 278, Executive Personnel Financial Disclosure Report, as required by DODD 5500.7.

[] I will submit a SF 450 or SF 278 to the SSEB chairperson within ten workdays from the date of the certificate.

[] I am not required to submit a SF 450 or SF 278.

Signature: __________________________________________Date: _______________

( The SSA for the DAPS study is the DLA Vice Director.
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