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Today Deputy Secretary of Defense Robert Work released a memo to all DoD employees that discussed 
the potential for furloughs if annual funding for the federal government is allowed to expire at midnight 
Sept. 30. Deputy Secretary Work’s message applies most closely to employees who are paid through 
appropriated funds. Here is a link to his full message. 

As I explained in an all-hands message and blog post yesterday, most of DLA employees are paid via 
the Defense Working Capital Fund, which means a lapse in appropriations would NOT immediately 
affect the majority of DLA operations. While most federal agencies would be forced to furlough civilian 
employees, most DLA employees would continue to report to work, as scheduled, with no disruption in 
pay, and continue working to support our customers and warfighters. Here is the link to that message. 

Your DLA leaders stand with the rest of the Defense Department in remaining hopeful an agreement 
will be reached, either in the form of a budget agreement or a Continuing Resolution (CR). But at this 
point, it’s prudent for us to plan for the worst-case scenario of a government shutdown. We will 
continue to keep you informed on the situation and what that means to you as we move forward.  

Brad 

 

https://dgov.dod.afpims.mil/LinkClick.aspx?fileticket=NzAwXinBNgU%3d&tabid=122&portalid=1&mid=492
http://www.hr.dla.mil/downloads/furlough/UPDATEonFY2016FundingSituation.pdf

