DEFENSE LOGISTICS AGENCY
HEADQUARTERS
8725 JOHN J. KINGMAN ROAD
FORT BELVOIR, VIRGINIA 22060-6221

SEP 16 2009

J-13

MEMORANDUM FOR MR. BRUNSON EDWARDS AND MR. RICHARD FASO,
CHIEF NEGOTIATORS FOR DEFENSE LOGISTICS
AGENCY (DLA) ACTIVITES AT PHILADELPHIA

SUBJECT: Locally Negotiated Operating Procedures (LOCNOPS) for Articles 13, 15, 21, 29,
30, 31 and 41 between DLA Activities at Philadelphia and the American Federation
of Government Employees (AFGE) Local 62

The subject LOCNOPS dated August 18, 2009, have been reviewed pursuant to Article
38, Section 5 of the Master Labor Agreement between DLA and AFGE Council 169. The
subject LOCNOPS are approved this date by both DLA Headgquarters and AFGE Council 169.
A separate letter will be issued to address the remaining LOCNOPS submitted for review.

[f there are any questions on this matter, you may contact me at (703) 767-6412 or
DSN 427-6412,

KAREN D. HILLIARD

Staff Director

Labor and Employee Relations
Human Resources

Attachment

ec:
Mr. Frank Rienti, AFGE Council 169

Printed on @ Recycled Paper




 LOCNOPs
~_ARTICLES13
MERI’I‘PR{}E\«I_{}}"IOZI.%

Section 12. Candidate Interviews

Management may elect to convene interview panels at its discretion.
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LGCN()P& |
. ARTICLESIS
| mma:"ry AND HEALTH

Sectmn 10. Heai Strew and {L‘alﬁi Wea{hbr ?ohcy

Managcment agre&s ta pmwde ddequate hghtmgi heatmg, d.mi ventllatum in work :116;;&
. in accmdauce with laws and regalations, &.g. OSHA, and will not permit employees to work for -
any unreammble pemd of time in areas ihai a;ic: not maet thfase Idws and reguiatmm _ :

: - Whenever Sllﬂh cemﬁtmn& cannot be. madxiy abated, Managﬂment mii mfmmf&éws&:
ﬁFGE Locat 62, and Ihe pamef; ehaii arrange a tlmetabla mr abatement mdudmg a *-;cherfule nf '

s gldvame notice as pﬂsslbiﬁ depcndmg on the; xndlwdu;ii c.murmtdﬂc&s Arrangemcnts ahdll

include, but not limited to, notifications, ‘warnings, relocation of ﬁ:mpimyﬁas, dxsmlssa} o
~ information to t,mplayecs Expmﬁd to hazardous conditions, and other steps the parties maj,f d}s,ree o
are necessary to conmmunicate to f:mp}oyean: under such circumstances: Addnl(maliy : .
. Imanagement wxlI dﬂta{mmf: the circumstances. under which DSCP w1l§ dcldy openmg, cio*;c S
early, or not ()pen az all due to extremﬁ heat atrewcold : _ .
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- for marmm: aw:gnmenm hefar& dlrectmg empioyﬁas to W()I‘k m'amme

CARTICLES21 -
OVERTIME

- 'Séctimi 1 Gcﬁétal :

Managcmcnz ﬁgreee [Q mamtam adequate recmda m emm‘e mmplmme w;th thrs mc:tlon .
Inequities in overtime assignment, whether identified by man;lgﬁmﬁnt or bmught tq 1ts attentmn -
by the umon/empk)yees will be recttﬁed a8 so0n a8 pracnmble. _ : : S

'Sesctmnz Schedulmg and Approvdf of Dvcmme _ R

Mmagi:ment aud AFGE Le:mal 62 rccoﬁmzc a mutual respomxbﬂﬂy tor exppdltmm dnd
 efficient service to the public, m{:ludmg the need for a wil lingness on the part of f::mpk}yee& to be
available when worklﬂa{i‘; require theuse of overtime,  Overtife may he reqmred ofan -~
employes; hﬁwe.ver supenlwra wzll take into cxc:count unavmdable pm sonal hardahipa iy makmg- o
such a<5ignments - : : : s - :

{)vcrmm: asslgnmerxtt; wﬁi be dxﬂtnbnied and ratated eqmtahly amang avallab!e ::guahf;ed _
empioyees within an orgamzational branch and the parties agree this to be the pmfcrmd method.
of assigning overtime, The parties recogm?a that equitable is not necessarily equal in terms of -
number of overtime houm assigned or worked, Ttis expected that ¢ertain spcmahzcé overtime -
needs; wﬁi be feqmres;i more than others and wzﬂ bﬁ f:xcmpi fmm the miau(mai requtramen&& o

o When Mamgemant decxdeq {here is 2 need fﬁr avertime whether lt be ciurmg tha wmkwee,k
- on days outside the wcrkwaek orona hohday, e:mployﬁee‘, will be given: advanr;f: notice,
Management agrees (o cmve for af Jeast 24 h{)urs ;zdvance m:)tu:e except m casc:s of nuss:on
' emergf:ncy - :

Managmmm agrees, to the fu]lest extem praatmable, t(? mhmt miumeﬁrs cm ki rotatmg basm

Whenevﬂr Mamgement determm% thdi thﬂ amount of mertune Wor| kx:d ina parﬂmlar
" occupation oF unit Is excessive to the point that another posmo:z may be pmﬁmbiy and . S
‘continuously empioyeci on'a full-time or part-time basis; a review will-be made to consider
- additional positions or another alferrative to pcrformmg the work Recﬂmmendatmns am:i
- conments by AFGE Local 62 wﬂl be conexdered ' SNt
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LOCNOPs
Article 829
REASSIGNMENTS, DETAILS and LOANS

Section 2.G. Reassignments

Employees may be required to provide adequate medical documentation to substantiate
any reassignment request for medical reasons. If an employee’s request for reassignment is due
o personal hardﬂhlp!reamns management may request
documentation, in accordance with statute, whmh provides evidence of the stafed
hardship/reason. Management’s decision to reassign the employee and the location of the
reassignment will be based on réview of the information provided by the employee.

Section 3 < Details

Management rmay initiate details, or consider requests by employees, who wish to be
detailled.

It is agiced that When an éniployee ini the bargaining unit is detailed to any po'*;itioz'z in
which that employee has no previous training or experience, that employee shall be given 4
reasonable training period.

When selecting employees for Details, Management will give consideration to rotation
among eniployees, on a fair and eqmtdblf: basis, as long as it does notinterfere with the
successful accomplishment of our mission.

Section 4 - Loans

Tn the event management ases Loans, the Union will be advised in advance.

UNION MANAGEMENT
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e RE{)RGANI{ZA l"I{)N

Section 6 = Sh_i_ft Rg’aiigal'nﬁent' o

- Iﬂ the évent any s,hzft reahgnment 14; neces»ary due a reargamzatmn, the unmn w1¥¥ be L

pmvxded advance notice.




- LOCNOPs -
. Article $31 o
RED{IC}‘K}N-IN F(}RC}}

Section 9 - Separation

The Cmfrnnuimg Area 5 def‘ ned as the Phliadeiphm m&trapo]ﬁan/[)dawam Vailey ared y o
which is cc:rm:dered reasonahle for. the empi(}yea to. travel hack and farth to work
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L{}ﬂNG?s
' | _ Article S41 o RTINS SHET
PAYRGILALH}'IMENTS forWH’lﬁI()mlﬂir of‘DUES b

- Section 1.B.2
'Dt’m‘sﬁevﬂcaﬁbn =

_ Annudlly on | September emp!uyee reque:,t‘; fer duu; alic:tment revocatmn w:il be

honored and that on the first pay permé after | September of that yedr the: atlotinent will be
- discontinued provided that at the time of dlSLGﬁliI’IU&HCE mt" allmmem the emplﬂyee has. S
- cemp}eteci one yecu of éuea aﬂatment TR R

. Those mtcrestcd in revocahon Whﬂ have n{st completscf one year of dues aliotmfmt b}' the' o
1 September date may, for the first year of ailotmcnt only, submit revocation fequests to be. auled_'-. o
* upon by the first pay period following the first anniversary of the bf:rfmmng of their allotment, .~
. However, il employees fail to exercise this c:ptrcn of révocation at the first anniversary of the
beginning of their aliotrﬂem iheﬁ the: annu.-,:i 1 Sepiemher remcatmn perm(i i appl:aabie
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