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Disabled Veteran Leave (DYL) is a leave category established by 
the Wounded Warriors Federal Leave Act of 2015. An employee 
who is a veteran with a service-connected disability rated at 30 
percent or more is entitled to use disabled veteran leave during a 
12-month period beginning on the first day of employment for the
purposes of undergoing medical treatment for such disability.

DYL is available to an employee who is a veteran with a qualifying 
service-connected disability rated at 30 percent or more, covered 
by title 5, U.S. Code (U.S.C.) leave provisions. The employee 
must be hired on or after November S, 2016. Hired is defined as 
the action of: 

1) receiving an initial appointment to a civilian position in
the Federal Government;

2) receiving a qualifying reappointment in a covered
position following a break in employment of at least 90
calendar days; or

3) returning to duty status in a covered position following
a break in civilian duty to perform military service.

DYL is available during the continuous 12-month period beginning 
on the "first clay of employment," which is the latter of: 

I) the earliest date an employee is hired after the effective
elate or a qualifying service-connected disability; or

2) the effective elate of a qualifying service-connected
disability (i.e., when the hiring event occurs before the
effective date).

1 of 6 · October 2016














