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1. AUTHORITY: Approval of the Director, Defense Lagistics Agency (DLA).
II. REFERENCE: HQ DLA General Order No, 6-00, dated May 31, 2000.

III. The Defense Logistics Agency (DLA) Corporate Equal Employment
Opportunity Office (DO) advises and assists the Director, DLA, and Corporate
Board on all matters relating to the Equal Employment Opportunity (EEO)
Program. DO is responsible for plans, policies, systems, and structures that
promote a representative and diverse workforce and assures equity in the
treatrnent of those in, and seeking to enter, the DLA workforce. The head of DO
is the DLA Director of Equal Employment Opportunity. Pursuant to cited
authority and effective April 22, 2001, the organizational elements below are
established under DO:

A. EEO Policy and Compliance Division (DOP}. The Staff Director, DOP, is
responsible for ensuring Agency regulations, policy, practices and philosophy are
in conformance with applicable laws governing implementation of the DLA EEQ
Program Agency-wide, The Staff Director, DOP, also assists in the DLA EEO
Program evaluation and the administration of the DLA EEO complaint and
appeals funetion.

B. EEO Operations Division (DOS). The Staff Director, DOS, 18 responsible for
ensuring operational and service support in administering the DLA EEQ Program
to Headquarters DLA, ficld activitles, and supported organizations.

IV. Administrative service support will be provided by HQ DLA organizations as
appropriate.
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